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Inequality is the inconsistency in trends that exist in society. In today’s economic world, there are so many issues on matters to do with inequality that have exploded into major debates in the past – such as the presentation of unequal opportunities and unequal rewards at the job market. Therefore, my team and I investigated inequality.
When conducting our researches, we took to the job market to try and determine the reasons why some people feel feasibility that they are unequally presented with opportunities and rewards at the workplace. The method of conducting my research was through the use of questionnaires. We conducted the research in the manufacturing industry as a job market.
According to the research, several people showed indications that they believe they are unequally treated in the job market. With their main issues that lead to this unequal representation being factors such as nepotism, tribalism, and racism and much more.
While investigating on nepotism, we found out that most people have been suffering on accounts that they usually fail to bag certain job positions because they are not of the same family tree with their prospective employers. This has gradually led to the employment of people who do not have efficient job qualification standards as the rest.
Another reason for inequity these days is the one percent share ratio that exists in most economies of a country. This means that employees, civil servants and all the other workers cannot get a salary whose amount cuts across all. Therefore, some people in an economy will always have to lag behind in terms of salary remunerations that are given to them.
[bookmark: _GoBack]In this regards, our analysis also revealed that among the reasons for there being poverty in the areas that we conducted the research are that income inequality also has bad consequences in the economy. This is because this form of inequity puts people in a state whereby they are not able to reduce on the levels of poverty, it undermines economic growth. 
Furthermore, the issue of tribalism has also contributed to the lack of job opportunities for certain segments of the population across the world. This is because employers these days secure the best position to certain specific people who come from tribes of interest to them. This tcan be translated to mean that regardless of a person’s rate of qualification, they may at times suffer from a lack of job opportunities while people who have lower academic qualifications get to be sucked into the job market. Dube, A., Lester, T. W., & Reich, M. (2016
Also, our research determined that racism is also a huge matter that leads to inequalities in the public service sector. As most people who filled the questionnaires noted that they feel as if sometimes employers make their best choices based on the skin colors of individuals.
Another factor that contributes to inequality is the refers to the case scenario whereby wages are determined by the job markets. The more the people who are unemployed, the more there is a surplus distribution of people who are looking for jobs. This therefore forces the prospective employers to lower their wage rates so that they can be sucked into the job market.  
The effects of the above inequality at the job market have had diverse effects on the economy. Whereby some people have gained as a result of favors while others have soldiered on with their bad states of unemployment. Some of the effects that we realized through our research are unemployment, lack of satisfaction at the job place, lack of trust and back door deals by the employees in the form of bribery.
The researched determined that most people feel bad for their close friends who are currently at home despite having qualified for certain jobs. While the ones that are currently at work also feel that they are being overworked and underpaid. These two reasons have also placed them at a state whereby they are living and working but their mindset is not at ease, as they may lose their current job positions at any given time.
A small portion of the employees also believes that there is inequality as a result of early life choices and early life opportunities. Whereby we came to the realization that the job market is not fair. Therefore clinching a good position at the topmost parts in the hierarchy of leadership of the organization takes time and requires a lot of perseverance. This is the reason why some people are believed to have had certain privileges over others. As employers are always keen on the people who are committed to the company goals and work towards them. Cezar, R. F., & Carvalho, C. E. (2017).
Another reason for inequality in the job market is global influences. We realized through the research that most countries recommend each other at the global market platform for obtaining employees overseas. These countries that recommend each other usually look for ways in which they can both benefit from their friendliness in the business world. For example, China and the United States of America are currently in good terms because of the improvements in the terms of trade between these countries.
This, therefore, also means that the United States can at times request for workers from the Chinese government to help fill their job market as a result of the good relationship between them.
In terms of racism, we realized from our research that most companies are these days very selective with their choices of employees. This is the reason why people of the same color may at times dominate the workplace positions in a company while the market that has employees is composed of people from all aspects of the human race.
Another result is the spread in the rate of poverty across tribal boundaries. Whereby if the topographical distribution of wealth is analyzed across different countries, then there is the realization that people from some tribes are not well- off financial and the ones who are employed from that population segment is few. Joe-Akunne, C. O., Nwankwo, E. A., & Chine, B. C. (2018).
Lastly, we explored the possible solutions to the above-discussed matters. We would, therefore, like to suggest that in order to reduce cases of nepotism, tribalism, and racism, the community needs to be educated on the dangers that are brought about by these factors and the possible outcomes in the workplace environment and also in the job market. If they are evaded.
As the avoidance of considering such factors will lead to satisfaction in the job market, equal opportunities for all and the need for racial balancing when making selections in employment. Cliquet, R., & Avramov, D. (2018).
As a solution to the problem of inequality, the civil service workers should also be placed through a routine lifestyle auditing criteria. Whereby their sources of wealth are looked into and some of them are lawfully taken away if they are determined to have been obtained unethically. Dao, T. T. T. (2018).
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